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Short Questionnaire on Organisations’ work on Indigenous Peoples, Gender, 
and Natural Resource Management 
 
 
Name of organisation: 
 
Address, phone: 
 
Type of organisation (NGO, CBO, others): 
 
Name, e-mail of person answering this questionnaire: 
 
 
To answer the following questions, please mark as many items as you find relevant. 
 
 
I. Information on Indigenous Peoples’ Issues 
 
1.1 Does your organisation work with indigenous peoples?  
 Yes   No 
 
1.2 Who is the contact person within your organisation for the work with indigenous peoples? 
 
 
 
1.3 In what kind of work is your organisation involved with indigenous peoples?  
Development projects - specify types   
Environmental projects - specify types  
Indigenous peoples’ rights   
Advocacy, lobbying   
Information work    
Gender/womens’ rights   
Research    
Consultancies   
Others – please specify   

 
1.4 Specify ethnic group if possible:  
 
 
1.5 Where do they live, please specify country, province, location? 

 
 
1.6 Is one or several of the following themes core areas of your organisation’s work? 
Natural resource management  
Indigenous Peoples issues   
Gender/women issues   
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1.7 Does your organisation’s work with indigenous peoples have a special focus on: 
Natural ressource management  
Gender/women issues   
Both    
 
II. Indigenous Gender/Women Issues 
 
2.1 Does your organisation work with both men and women as partners in your 

project/programmes? 
 Yes  No 
 
2.2 Does your organisation have a women’s group or women’s organisation involved? 
 Yes  No 
 
2.3 Does your organisation have a gender strategy? 
 Yes  No 
 
2.4 Does your organisation work on the basis of a women’s perspective or a gender (men and 

women) perspective?  
Women’s perspective:  Yes  No 
Gender perspective:    Yes  No 
Other: (specify) 
 
2.5 If so (yes), since when has your organisation worked with a women’s or gender perspective? 
Women’s perspective since:   
Gender perspective since:    
 
2.6 Does your organisation include gender/women aspects in activities within natural resource 

management? 
 Yes  No 
 
2.7 Does your organisation include gender/women aspects in activities with indigenous peoples? 
 Yes  No 
 
2.8 Does your organisation work with gender disaggregated data? 
 Yes  No 
 
III. Natural Resource Management  
 
3.1 In what kind of work is your organisation involved in natural ressource management? 
Conservation   
Development projects – specify types 
Sustainable use of natural resources – specify types 
Indigenous use of natural resources – specify types 
Advocacy, lobbying  
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Information work  
Education   
Research   
Consultancies  
Others – please specify  
 
3.2 In case your work is related to natural resource management, what kind of natural resources? 
Tropical forests   
Other forests   
Deserts   
Grasslands   
Savannahs    
Tundras    
Coastal areas   
Rivers and lakes 
Watersheds  
Others – please specify  
 
3.3 What kind of activities does the natural ressource management involve? 
Agriculture   
Agroforestry   
Forestry   
Ranging   
Hunting   
Fishing   
Gathering/foraging  
Processing   
Marketing   
Land titling   
Organisation   
Ecotourism   
Handicraft production  
Education/training  
Others – please specify  
 
3.4    Does your organisation’s work with natural resource management include: 
                                                                Yes                          No 
Indigenous groups:                                       
Local authorities: 
National authorities: 
International organisations: 
 
IV. Documentation 
 
4.1 Is there any written information available on your organisation’s work within the combination 

of the three issues: indigenous peoples, gender, and natural resource management? 
 Yes  No 
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4.2 What kind of literature?  
Monographs    
Project reports   
Periodical    
Published articles   
Conference presentations/papers  
Electronic files   
Homepage    
Policy    
Strategy    
Others – please specify   
 
4.3 Is there any written information available on your organisations work within:  
Indigenous peoples - gender    
Indigenous peoples - natural resource management  
Gender - natural resource management   
Indigenous peoples - gender - natural ressource management  
 
4.4 Is any of this literature/information available on the Internet? If yes, please specify what type 

and the location at the internet: 
 
 
4.5 May we return to you for further exchange of information? 
 Yes   No 
 
4.6 Please mention or attach any further information, folders, brochures, articles, presentations, 

etc., that you find relevant for improving a general knowledge on working with indigenous 
peoples, gender and natural resource management. 

 
 
Thank you very much for your collaboration! 
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Follow-up Questionnaire (Questionnaire no. 2) on Organisations’ 
work/experience on Indigenous Peoples, Gender, and Natural Resource 
Management. 
 
Those WWF offices that have answered our first questionnaire and accepted to provide further 
information if needed, are kindly asked to answer this second and last questionnaire focussing on 
more qualitative aspects of practical experiences with the interplay between Indigenous Peoples, 
Gender and Natural Resource Management.  
 
I would be very grateful if you could take the time to complete the questionnaire by  31st of January, 
2004  
 
 
Name of Organisation 
 

 

Address, Phone 
 

 

Type of organisation 
(NGO, CBO, others) 
 

 

Name, e-mail of 
person answering this 
questionnaire 
 

 

 
To answer the following questions, please formulate clearly your opinions, experiences, lessons 
learned, documentation.  
 
I. Documentation: 
 
1. It is essential for our survey and for our website documentation of our survey results that we get 
access to the available information on useful experiences regarding the interplay between 
Indigenous Peoples, Gender and Natural Resource Management. We therefore kindly ask you to  
indicate all the available documentation from your organisation’s experience with IP, gender and 
RNM in the table below : 
 
Name of Document In which form is the documentation 

available? 
Does it exits electronically? 
Where? 

1.   
2.   
3.   
4.   
5   
 
 
May it be published on the internet? How can we get access to the documentation? 
1.  
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2.  
3.  
4.  
5.  
 
 
II. Qualitative Questions 
 
In order to fully understand the available experiences with issues related to the interplay between 
Indigenous Peoples (IP), Gender and Natural Resource Management (NRM) and learn from them, I 
kindly ask you to answer the following questions: 
 
 
Question 1. What are the constraints/problems in applying a women’s perspective or a gender 
perspective in the work with IP and NRM both within IP communities/organisations, within your 
organisation’s field staff and management staff as well as within governmental sectors? 
 
 
a) within IP communities/organisations: 
 
 
 
 
 
 
 
 
b) within Field and management staff: 
 
 
 
 
 
 
 
c) within Governmental Sectors: 
 
 
 
 
 
 
 
 
 
Question 2. What are the positive and negative lessons learned of your experience with IP, gender 
and NRM in terms of: 
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a) Organisational strategy and approach? (Are the definition of organisational strategies and 
approaches useful for promoting gender or women’s aspects at the practical level in 
project/programme activities related to IP and NRM? In which way and why?) 
 
 
 
 
 
 
b) Project/programme guidelines, methodology, techniques and tools? (Are they useful? Why? 
How? Please specify your experience and enclose copies if possible) 
 
 
 
 
 
 
 
 
 
 
 
 
 
c) Training and capacity building?(Are gender training and capacity building of staff, counterparts, 
IP organisations, governments etc. useful? In what way and why? Please specify your experience.): 
 
 
 
 
 
 
 
 
 
Question 3. According to your experience what are the characteristics and roles of IP men and 
women in the management and ownership of natural resources, that projects/programmes should 
respect and/or take into account? 
 
 
a) Gender characteristics and roles in management of NR. (Do indigenous men and women relate 
differently to natural resources? How? Why? What are the consequences? Do indigenous men and 
women have different roles towards the management of natural resources? How? Why? What are 
the consequences?): 
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b) Gender characteristics and roles in ownership of NR. (Do indigenous men and women have the 
same access to ownership to natural resources? Please specify how, why and the consequences?): 
 
 
 
 
 
 
 
 
 
 
 
Question 4. According to your experience what is the best way to secure gender/women’s 
perspectives in activities related to IP and NRM?(What advice could you share with us with a view 
to secure both indigenous men’s and women’s knowledge, relationship to natural resources and 
involvement in NRM project/programmes?) 
 
 
Answer: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Thank you very much for your collaboration! 
 
Best regards, 
Elisabeth Kiørboe, WWF-Denmark 


